ATAWISAMATAS
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Home visits and parenting education opportunities focused on health and cultural connections, social engagement and cultural
activities to support family and community connections utilizing Johns Hopkins University Family Spirit Home Visiting Curriculum.
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OBJECTIVES RESOURCES / INPUTS ACTIVITIES OUTPUTS OUTCOMES

« Offer a minimum of ei?ht « Staff certified facilitators in « Parenting Education Number of classes offered | Short Term Outcomes
educational or cultura Family Spirit Curriculum and e Cultural Education Number of attendees )
opportunities to enrolled Fatherhood Is Sacred | Opportunities Number of social media « Increased social & cultural
families per year. Motherhood Is Sacred « Family Engagement Activities posts support/connections for

« Have 90% of capacity « Trained Administrators for ASQ || « Informational Tabling Number of tables offered participating families
enrollment in the Atawi$amatas Screening « Information/Educational Number of people accessing || ¢ Improved newborn & child
program by the EQY2. « Prenatal Loop Resources information health .

« At minimum 75% of participants | e OB consult in place . Enﬁage in home visits Number of continuous « Increased participation in
maintain enrollment and/or « Incentives offered « Yellowhawk departmental improvement cycles Atawisamatas
engagement for three years o MIECHV (Maternal Infant Early meetings programming
with the program. Childhood Home Visiting) « Recruit & retain enrolled « Increased parent

« Program staff to ensure Funding families /caregiver knowledge of
consistent monthly contact be « PIP (Positive Indian Parenting) |  Establish new and build child development
made with 90% of expectant « Thrive stronger community
mothers up to 28 weeks. o PATH (Programmatic partnerships

o By thlf Y2 EOQJj hlave SOPls and Assista?ce for Tribal Home Long Term Outcomes
enrollment guidelines in place. Visiting : .

« Program staff will meet at « NPC Research : F%repog\fggrxrg fgrrr(l)lllj)r/]gnlty
minimum once a week with OB seR/ices & net[\)Norks
provider and CMA to ensure : atelnd parfidinatn
continuity of care for eligible % VISION STATEMENT familiesp pating
participants. _ . - R : . . : : . « Invested Atawisamatas

» Establish at minimum bi-weekly To cultivate a resilient and healthy Tribal community where mothers, children, and their program staff
gg”g?t?rr]gf[’g within Yellowhawk caretakers receive exceptional, culturally respectful healthcare, fostering a supportive "Champions”

; CoEnmunicafe andleol | EGbrate environment that empowers families to thrive and uphold our traditions for future generations. « Established resilient long
with various community termIegisigining
stakeholders at least once a @ GOALS
month. ) /

o Bythe EOYSidentifyand Encourage, support and, promote stronger, healthier families.
implement cultural adaptations Build and iitv and sustainable h it | ‘
to the AtawiSamatas program. uild and ensure a quality and sustainable home visiting program. BN Al T CENTER

Embed ourselves in our community - collaborate with community stakeholders to engage -
E&%&&&ﬁ wraparound care for patients and families.
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